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	Vendor No.       
	
	License / Registration No.       

	Type of Facility

 FORMCHECKBOX 

Licensed Childcare Center                       FORMCHECKBOX 
Licensed Childcare Home                      FORMCHECKBOX 
 Registered Childcare Family Home 

	Name of Facility: 
     

	Facility Owner’s Name


	EIN/Social Security No.



	Address of Facility (Street, City, State, ZIP)


	Telephone No.



	Mailing/Billing Address (Street, City, State, ZIP)


	Telephone No.



	Director’s Name 

	Owner/Director’s E-mail Address
     

	Contact Person (If not Owner or Director)


	Title



	
	WORKFORCE SOLUTIONS Texas Rising Star Reimbursement RATE*
	VENDOR'S  PUBLISHED RATE**
	
	RATE METHODOLOGY:

	 AGES SERVED
	FULL TIME 

(6-12 hours)
	PART TIME 
   (0-6 hours) 
	  BLENDED
	FULL TIME
  (6-12 hours)
	PART TIME
    (0-6 hours)
	BLENDED
	
	What Methodology was used to determine the vendor’s rates?

	INFANT

(0 – 17 MONTHS)
	$     
	$     
	
	$     
	$     
	
	
	 FORMCHECKBOX 
  Blended Rates

 FORMCHECKBOX 
  30 % Rates

 FORMCHECKBOX 
  Budget Based Rates

	TODDLER

(18 – 35 MONTHS)
	$     
	$     
	
	$     
	$     
	
	
	

	PRESCHOOLER

(3 – 5 YEARS)
	$     
	$     
	$     
	$     
	$     
	$     
	
	PART WEEK CARE:

	SCHOOLAGER

(6 – 12 YEARS)
	$     
	$     
	$     
	$     
	$     
	$     
	
	Is part week care offered?  

 FORMCHECKBOX 
 Yes       FORMCHECKBOX 
 No


*Workforce Solutions Texas Rising Star Reimbursement Rate is the rate the vendor will actually be paid, except as noted below under Transportation Rates and/or Inclusion Assistance Rates.

**The Vendor's Published Rate is the vendor's published rate plus any application/membership fee and/or activity fee(s) pro-rated to a daily rate.  The vendor will be paid the lower of this rate or Workforce Solutions maximum rate for Texas Rising Star Vendors. 
Transportation Rates: Does the vendor provide transportation?



 FORMCHECKBOX 
   Yes      FORMCHECKBOX 
   No

If yes, is the transportation rate included in the vendor’s published rate?



 FORMCHECKBOX 
   Yes      FORMCHECKBOX 
   No, it's a separate rate
	Rate: Residence to Childcare Facility
N/A
	Rate: Childcare Facility to Residence

N/A
	Rate: School to Childcare Facility
N/A
	Rate: Childcare Facility to School

N/A


TRS VENDOR AGREEMENT:  Workforce Solutions Financial Aid Payment Office and the Texas Rising Star Childcare Vendor, herein referred to as “TRS Vendor”, agree to abide by the following terms of Workforce Solutions Texas Rising Star Childcare Vendor Agreement, herein referred to as "agreement". 

1. TRS Vendor agrees to comply with applicable local and state licensing and registration requirements, the policies and procedures of Workforce Solutions as well as the requirements of the Texas Rising Star program. 
2. TRS Vendor will comply with Title VI of the Civil Rights Act of 1964 (Public Law 88-352), Section 504 of the Rehabilitation Act of 1973 (Public Law 93-112), The Americans with Disabilities Act of 1990 (Public Law 101-336), the Health and Safety Code Section 85.113 (relating to workplace and confidentiality guidelines regarding AIDS and HIV), and all amendments to each, and all requirements imposed by the regulations issued pursuant to these acts.  TRS Vendor agrees to comply with Title 40, Chapter 73, of the Texas Administrative Code. These provide in part that no persons in the United States shall, on the grounds of race, color, national origin, sex, age, disability, political beliefs or religion be excluded from participation in, or denied, any aid, care, service or other benefit provided by federal and/or state funding, or otherwise be subjected to discrimination.  TRS Vendor will not discriminate against children with disabilities or AIDS.

3. Either party may end this agreement immediately if the parties are unable or unwilling to make amendments to the agreement which may become necessary to continue the agreement because of: a change in state or federal laws, a reduction or exhaustion of available state or federal funds, or a change in Workforce Solutions or other requirements.  Any obligations incurred by either party before the termination date of this agreement must be met.

4. TRS Vendor will make no additional charges to Workforce Solutions referred parents for any differences between the published rate and the reimbursement rate.

5. Reimbursement for child care: 
Workforce Solutions will reimburse TRS Vendor for children properly referred to TRS Vendor by Workforce Solutions after services are rendered for the child.  Workforce Solutions will not reimburse TRS Vendors for services not specifically authorized by Workforce Solutions staff.  TRS Vendors may confirm authorization with receipt of a valid referral form from a Workforce Solutions office, or on the Vendor Connection system.  
A. Reporting Attendance/Requesting Reimbursement:  TRS Vendor will use the Child Care Automated Attendance (CCAA) system to report attendance. TRS Vendor is required to review the information in the CCAA web system at least every 5 days. TRS Vendor will not be reimbursed for child care services if a parent fails to record attendance in the CCAA system, unless TRS Vendor contacts Workforce Solutions within five calendar days of the parent’s failure to swipe.  

Below are the vendor security requirements for the CCAA system:
· Neither TRS Vendor or its employees will possess, accept, or use a parent’s or secondary cardholder’s CCAA card or PIN, or perform the attendance/absence reporting function on behalf of a parent;

· TRS Vendor staff will not be designated as the secondary cardholder by a parent with a child enrolled at the facility; and

· TRS Vendor will report misuse of CCAA cards and/or PINs to Workforce Solutions.

Workforce Solutions will take appropriate action against anyone who fails to abide by the above security requirements for the CCAA system, which may include, but is not limited to closing intake, moving children to another vendor selected by the parent, withholding vendor payments or reimbursement of costs incurred, termination of childcare services, recoupment of funds, or filing criminal charges with the appropriate authorities.  

B. Reimbursement for Absences/Non-Attendance Workforce Solutions will reimburse TRS Vendor for up to 3 days of absences at the child’s initial enrollment, if TRS Vendor contacts Workforce Solutions on the 3rd working day the child does not attend.  
· After initial enrollment, if the child is absent without an explanation by the parent, Workforce Solutions will reimburse the TRS Vendor for up to five consecutive days of absences if TRS Vendor contacts Workforce Solutions by the 5th working day the child does not attend.  
· Workforce Solutions will further reimburse TRS Vendor for up to 10 consecutive absences when the child is scheduled to attend under the following conditions:
a) The absence is due to illness.
b) The child is on court ordered visitation, with prior approval by Workforce Solutions.  A copy of the court order is required.

c) The child is scheduled to attend but due to extenuating family circumstances is not able to, with prior approval by Workforce Solutions.
· Workforce Solutions will reimburse TRS Vendor for each child currently enrolled with TRS Vendor for up to nine holidays per calendar year.  TRS Vendors must submit their holiday schedule to Workforce Solutions annually.  No more than nine holidays will be reimbursed during any calendar year.
· Workforce Solutions will also reimburse TRS Vendor for each child currently enrolled when they are closed due to extenuating circumstances, such as weather conditions (when the local school is also closed for that day), fire, electrical or gas outage, etc. for up to five days per calendar year. 
C. Reimbursement Rates  
· TRS Vendor will be reimbursed for services rendered at TRS Vendor’s published rate up to the maximum reimbursement rate established by Workforce Solutions.  TRS Vendor will not be reimbursed at a rate higher than their published rate for the age of the child receiving child care financial aid.  TRS Vendor will be reimbursed a blended rate for school-age children during the normal school year including school holidays and teacher in-service days.  TRS Vendor will be reimbursed for school-age children according to the referral during the Summer months.
· TRS Vendor may also receive a child specific inclusion assistance rate if authorized by Workforce Solutions.  The allowable inclusion rate is 190% of Workforce Solutions reimbursement rate subject to the established maximum rates.

    Current Workforce Solutions maximum reimbursement rates for all Texas Rising Star Vendors are as follows (effective October 1, 2010):

	Age of children served
	Licensed Centers
	Licensed Child Care Homes
	Registered Child Care Homes

	
	Full-time
	Part-time
	Blended
	Full-time
	Part-time
	Blended
	Full-time
	Part-time
	Blended

	Infant 
(0-17 months)
	$ 34.55
	$ 22.77
	
	$ 23.49
	$ 17.94
	
	$ 22.37
	$ 15.82
	

	Toddler
(18-35 months)
	$ 28.40
	$ 21.72
	
	$ 20.14
	$ 16.38
	
	$ 19.65
	$ 13.10
	

	Preschool 
(3-5 years)
	$ 24.60
	$ 17.19
	$18.27
	$ 19.66
	$ 17.21
	$17.57
	$ 18.57
	$ 13.11
	$13.91

	School 
(6-12 years)
	$ 21.80
	$ 14.39
	$15.47
	$ 16.45
	$ 11.58
	$12.29
	$ 15.23
	$ 10.92
	$11.55


The parent’s share of cost (commonly referred to as a “parent fee”) will be deducted from TRS Vendor’s reimbursement.  It is TRS Vendor’s responsibility to collect the parent’s share of cost.

D. Receiving Reimbursement:  Requests for reimbursement are processed in accordance with the schedule published by Workforce Solutions. TRS Vendor is paid through Workforce Solutions Electronic Payment System using Workforce Solutions Debit Card or direct deposit according to policies published by Workforce Solutions.  In order to receive reimbursement TRS Vendor must keep Workforce Solutions informed of updated contact information including e-mail address.

E. Contact Information:  TRS Vendor questions may be answered by consulting the Workforce Solutions Vendor Handbook at www.wrksolutions.com, by calling 1-888-469-JOBS (5627) child care option, or by submitting a question through the Vendor Connection system at https://ccvendorportal.wrksolutions.com/CCVENDORPORTAL.  
6. In signing below, TRS Vendor attests that the information provided on page 1 of the agreement is true and accurate.  
7. By signing this form, TRS Vendor further acknowledges:
· The information on page 1 of the agreement is not misrepresented or untrue and that TRS Vendor will inform Workforce Solutions if any of the information changes, and that failure to report these changes may be grounds for non-payment and the removal of all children receiving Workforce Solutions funding. 
· The “Vendor’s Published Rate” listed on page 1 is not higher than the rate charged to TRS Vendor’s unsubsidized customers.
· If TRS Vendor or TRS Vendor’s facility is placed on Corrective or Adverse Action by Child Care Licensing or is found to be in non-compliance with, seriously deficient by, or debarred from other State or Federal programs, Workforce Solutions will notify existing customers of their option to transfer to another vendor, pay TRS Vendor at the lower maximum rates approved for non Texas Rising Star Vendors, and may further a) halt new enrollments of Workforce Solutions funded children at TRS Vendor,  b) immediately remove all children funded by Workforce Solutions from TRS Vendor’s facility, and/or c) refuse payment for services delivered.
· If Workforce Solutions overpays TRS Vendor, regardless of the cause of the overpayment, Workforce Solutions reserves the right to recover funds from TRS Vendor through withholding future payments or requiring TRS Vendor to return funds to Workforce Solutions directly. 
· TRS Vendor is not an employee or independent contractor of Workforce Solutions or any of its corporate affiliates or contractors.
· Nothing herein constitutes an endorsement by Workforce Solutions and TRS Vendor may not use “Workforce Solutions” or the name of any of its corporate affiliates or contractors on signs, posters, or other promotional materials. 
· In order to be reimbursed TRS Vendor must abide by the reimbursement terms of this agreement.

8.  Workforce Solutions reserves the right to: 
· Not renew or terminate an existing TRS Vendor Agreement, or
· Refuse to initiate a new TRS Vendor Agreement, or
· Discontinue referring Workforce Solutions customers to a TRS Vendor who is found to have committed repeated violations of Workforce Solutions policies including, but not limited to:

a)   Misrepresenting information or presenting information that is untrue to Workforce Solutions staff or customers,
b)   Failing to report changes regarding the TRS Vendor status,
c)   Submitting false, misleading, or inaccurate claims for payment.  
9.  Workforce Solutions will take appropriate action against anyone who knowingly and intentionally obtains funds through misrepresentation or fraud, including filing criminal charges with the appropriate authorities.
	Effective Date
	Termination Date

	     
	     


     
                      


     ____________
Name: TRS Vendor Owner / Authorized Representative


Name: Workforce Solutions Representative

__________________________________/____________

__________________________________/__________

Signature: TRS Vendor Representative
     Date



Signature: Workforce Solutions 
   
      Date
TEXAS RISING STAR CHILDCARE VENDOR AGREEMENT
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